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Research interest

Want to proceed with the factors associated with industrial relations such as nature of trade union movement, labor disputes, employer-labor relationship and their effects in determining wage-rate and if possible, to frame numerical models to explain those relationships. Declining strength of bargaining power on the part of the laborers throughout the world is also an area of concern and it would be a great pleasure to explore the components leading to declining bargaining power. The growth of monopoly capitalism and its effect on employer-labor relation is also an interesting area to be explored.

Research findings

The objective of this study is to find out the behavior of the rate of profit in manufacturing sector of India during the period 1967-98 and also to explore the justification of the Marxian law of falling tendency of the rate of profit in this context. A model has been developed for the purpose of our study based on Marxian methodology. According to Marx, the movement of the profit rate depends on two factors- the organic composition of capital and the rate of surplus value. An extended framework presented in the study identifies the forces affecting organic composition of capital and the rate of surplus value. The model reveals that the organic composition of capital is determined by three factors- the effects of technical change (ratio between technological composition of capital and the productivity of labor), income distribution (wage share in value added) and the relative prices of capital advanced. On the other hand, the rate of surplus value will increase if and only if labor productivity rises faster than the real average wage per worker. Thus the behavior of the rate of profit is the resultant of all these forces, which do not always act in the same direction. For empirical investigation all the manufacturing industries in India are regrouped into three broad sectors- investment goods, intermediate goods and consumer goods respectively. The study estimates the rate of profit in Indian manufacturing industries at both aggregated and disaggregated levels. From the empirical investigation it is revealed that the rate of profit exhibits a tendency to rise in almost all the manufacturing industries in India and also the industry as a whole. It is also observed that the falling wage share in value added emerges out to be one of the most important determining factors in the movement of the rate of profit in manufacturing sector in India at both aggregated and disaggregated levels. This prompts us to relate the declining wage share with trade union movement and labor disputes in India during the investigation period. From the empirical analysis it follows that the degree of unionization holds a direct relationship with movement of the wage share, which points out to the gradual weakening of the bargaining power on the part of the trade unions as an explanation for declining wage share in value added in the manufacturing sector in India. On the other hand, the relative strength of strikes over lockouts declines during the period signifying the growing influence of the employers in comparison to the employees as lockout is the weapon in the hands of the employers. If lockout and strikes are analyzed in terms of individual intensity measured by average number of days a worker involved in a strike/lockout, it is observed that longer the duration greater is the hardship of the working class in both the cases. The analysis both in terms of relative social intensity and relative individual intensity reveals that lockout has been more dominant in determining industrial relations than strike. The phenomena of growing lockout in India after 1975 due to change in the social attitude of the state tilting in favor of the employers and latter strengthen by the forces of liberalization is responsible for increasing hardship of the working class.  Although such conclusion has been drawn form statistical analysis, no model based explanation was available to explain the falling wage share movement in manufacturing sector of India. I numerically correlated the wage share movement with the bargaining power of the trade unions and labor disputes in Indian manufacturing industries during the period of investigation to justify the results obtained from the model framed for the purpose of our study. 

